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• CPO Diversity, Equity, Inclusion, and 
Accessibility (DEIA) Working Group established

• Major Goals
• Strategic Linkages & Mandates
• Accomplishments
• Recognition & Participation
• Strategic lookahead

Overview



Diversity, Equity, Inclusion, and Accessibility (DEIA) Working 
Group

● Established summer 2020

● Collective of CPO staff dedicated to DEIA
○ Federal employees

○ Contractors

○ Interns/Fellows

● Most members serve on other EEO/DEIA related committees

● Incorporating DEIA it into CPO products that properly serve the community
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DEIA Working Group Goals
● Goal 1: Workforce Diversity

○ seek to recruit, attract, and retain a diverse, highly-capable workforce at all 
levels of employment within CPO.

● Goal 2: Workplace Inclusion and Communication
○ enhance CPO’s channels of communication around, and engagement in 

DEIA programs, activities, and initiatives.
● Goal 3: Sustainability

○ reinforce commitment to prioritize program activities that will carry DEIA 
principles to our partners, stakeholders, and communities.



● Strategic Linkages
○ Government-wide Strategic Plan to Advance DEIA in the Federal Workforce
○ NOAA Diversity & Inclusion Plan (FY 2020-2024)
○ NOAA Diversity & Inclusion Policy Statement
○ OAR 2020 Diversity & Inclusion Policy Statement

● Mandates
○ Management Directive 715 - Federal reporting 

● EEO Laws & Regulations
● Executive Orders 

○ DEIA efforts
○ Minority communities

Strategic Linkages & Mandates



● CPO DEIA Strategic Plan

● CPO Gives Back Program

● Work-Life Balance Program

● Monthly Book/Media List

● Notice of Funding Opportunity (NOFO) additions

○ DEIA and Sexual Harassment language added

○ Tribal research topics included

● Regional Integrated Sciences and Assessments (RISA) program efforts

● Workshops/Webinars

● Student Outreach

Key Accomplishments



Key Accomplishments (cont.)



● Active participation/collaboration with the following groups/initiatives

○ Equal Employment Opportunity Advisory Committee

○ Justice 40 White House Initiative
■ Regional Integrated Sciences and Assessments (RISA) Program

■ National Integrated Heat Health Information System (NIHHIS)

○ American Society of Adaptation Professionals (ASAP) Justice, Equity, 
Diversity, and Inclusion (JEDI) Committee

Participation and Recognition



Participation and Recognition (cont.)

● Recognized by OAR leadership for DEIA activities

● OAR EEO Office Special Emphasis Fact Sheet

● “What EEO & Diversity Mean to Me” poster

● CPO Silver Sherman Award

● OAR Administrator’s Award



Strategic Lookahead

● Goal 1
○ Increased diversification of staff

○ Improve targeted recruitment practices

● Goal 2
○ Increase DEIA training and information sessions

● Goal 3
○ Develop diverse panels to review funding competitions

○ Increase K-12 student opportunities for underserved communities
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